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About the 
Report

Dear�Stakeholders,

The�2012�Sustainability�Report,�the��rst�global�sustainability�
report�prepared�in�accordance�with�GRI�standards�in�the�
Turkish�Logistics�Industry,�marked�the�beginning�of�our�
sustainability�journey.�In�2013,�as�Mars�Logistics,�we�were�
one�of�the��rst�ten�companies�in�Turkey�to�write�a�GRI�A+�
report�in�order�to�continue�communicating�our�sustainability�
performance�to�our�stakeholders�in�the�most�transparent�
and�comprehensive�manner.�Today,�in�our�sustainability�
journey�that�continues�with�the�philosophy�of�“worth 
the world ”;�we manage, protect, share and understand 
with our values.�We�present�our�direction,�which�we�have�
determined�with�the�strength�we�derive�from�our�values,�
with�our�report�prepared�in�accordance�with�GRI�standards.

Today,�in�our�sustainability�report�covering�the�years�
2020-2022,�we�share�with�you�our�managerial�approach�
and�commitments�to�social,�economic,�and�environmental�
impacts,�the�performance�results�we�have�achieved,�and�
our�vision�for�the�future,�which�we�created�with�our�risk�and�
opportunity�analyses.�

This�report�was�prepared�in�accordance�with�the�GRI�
standards’�recommended�fundamental�principles.�Our�
company’s�priorities�were�determined�through�screening�
studies�that�served�as�the�report’s�main�framework.�
While�conducting�these�studies,�we�adhered�to�the�GRI�
standard’s�basic�principles�for�reporting.�We�have�also�
considered�the�WEF�Stakeholder�Capitalism�reporting�
criteria�published�in�2020�in�our�report�for�this�period.�As�
well�as�the�report�shows�our�performance�in�relation�to�the�
SDGs.�The�report’s�content�covers�the�activities�of�Mars�
Logistics�Group�companies�between�January�1st,�2020�and�
December�31th,�2022.�In�the�coming�periods,�we�intend�to�
report�our�sustainability�activities�on�a�regular�basis�and�to�
develop�them�in�accordance�with�the�expectations�of�our�
stakeholders.

As�Mars�Logistics�Group�companies,�we�consider�the�
opinions�and�ideas�of�our�stakeholders�to�be�extremely�
valuable�and�important.�For�comments�and�inquiries�
regarding�the�report�and�sustainability�e�orts,�please�
contact�us�at�the�following�email�address:

info@marslogistics.com

AIR
FREIGHT

SEA
FREIGHT

RAIL
FREIGHT

ROAD
FREIGHT

WAREHOUSING
SERVICES

INSURANCE
SERVICESG

R
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We value diversity, 
inclusiveness, and 
unconditional equality in 
all aspects of our value 
chain, empowering 
younger generations and 
promote equality and 
diversity in the 
workplace.

We recognize all our 
knowledge that will 
enable humanity to 
have a better future 
and the exchange of 
this knowledge as our 
corporate value.

We believe that this 
common value created by 
us should be the result of 
our activities designed to 
be compatible with the 
environmental conditions 
of our world, which is our 
only home, and we are 
dedicated to achieve this 
corporate harmony.

While we provide our 
services to our customers 
and all our stakeholders, 
we care about reducing 
our emissions and water 
footprint arising from our 
activities, using our 
�,���-�)�/�,�����-����� �q���#���(�.�&�3�����(����
protecting ecological 
elements at all points that 
we touch.

By observing human life 
and the professional 
development of our 
employees, we pay 
maximum attention and 
care for human rights and 
occupational health and 
safety rules, and we strive 
to protect all our 
stakeholders.

We place supporting 
climate action to prevent 
the changing climatic 
conditions of our world and 
protecting the diminishing 
resources and biodiversity 
at the center of our 
business approach. Based 
on our values and ethical 
rules, we conduct all our 
activities in accordance 
with this business approach 
and in a transparent, 
honest, fair and lawful way. 

We obtain our energy 
from renewable 
resources, recover our 
waste into the circular 
economy through our 
partnerships, recycle 
rainwater, take 
measures to reduce our 
emissions and ensure 
sustainability of our 
business models.

For a more livable world, 
we conduct our activities 
with strong collaborations 
in accordance with the 
decisions taken on global 
scale, framework 
agreements and joint 
development goals, and 
we work with passion to 
not leave anyone behind in 
a joint future.

As Mars Logistics, when we 
conduct our operations, 
we care about new 
business and economy 
approach, governance, 
harmony with the planet 
and humanitarian issues 
and pay attention to 
�-�/�*�*�)�,�.�#�(�!���-�)���#���&�������(���q�.�-��
and welfare, common 
development and 
improvement.

For Our Common Values...
Our Sustainability Manifesto 
The�Sustainable�Development�Goals�aim�to�meet�the�needs�
of�the�present�generation�without�jeopardizing�the�ability�
of�future�generations�to�do�so.�Recent�developments�in�our�
world�demonstrate�that�we�must�be�conscious�of�the�harm�
we�have�caused�to�humanity�and�nature.�In�addition,�we�are�
aware�that�we�must�shift�our�focus�to�climate�change�and,�as�
a�result,�our�economic�and�social�priorities.

We�are�currently�going�through�a�period�of�profound�
change.�The�balance�of�our�planet�which�we�use�beyond�its�
limits,�is�constantly�changing.�Human�activities�have�both�
contributed�to�the�acceleration�of�climate�change�and�the�
deterioration�of�ecological�balance�over�the�last�century.�
To�address�these�issues,�it�is�now�critical�to�undergo�a�
dramatic�shift�in�the�three�pillars�of�sustainability—social,�
environmental,�and�economic—as�well�as�to�develop�new�
business�models�that�are�compatible�with�this�paradigm�
shift.

Clearly,�for�a�sustainable�future,�it�is�necessary�to�establish�
a�more�equitable,�egalitarian�structure�that�accepts�and�
embraces�diversity.�In�this�regard,�we�value�the�concept�of�
global�collective�intelligence,�particularly�the�United�Nations,�
in�establishing�a�more�livable�common�future�without�
leaving�anyone�behind�and�in�solidarity.

It�is�critical�that�everyone�actively�participates�in�the��ght�
for�a�more�livable�world.�We�believe�that�by�developing�
science-based�solutions,�we�can�overcome�any�problem.

G
R
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Dear�Stakeholders,

One�of�the�most�important�messages�we�have�received�about�the�
future�of�our�world�from�recent�research�and�reports;�especially�
with�the�advancement�of�technology,�the�unstoppable�rise�of�our�
production�and�consumption�habits,�is�that�“climate�change”�
which�manifests�itself�increasingly�with�pollution�and�natural�
events,�should�have�a�prominent�place�on�our�agenda.�As�a�result,�
each�of�us,�whether�individual,�private,�or�public�institution,�must�
assume�responsibility�for�our�planet’s�future.

Today,�sustainability�encompasses�both�economic�expansion�and�
the�maintaining�corporate�pro�tability.�Sustainability�studies�and�
reporting�have�emerged�as�a�top�priority�for�corporations.�For�
today’s�shareholders�and�investors,�sustainability�reports�are�an�
indicator�of�corporate�transparency,�social�and�environmental�
performance,�and�management�quality,�and�are�regarded�as�
an�integral�part�of�economic,�social,�and�environmental�life.�As�
responsible�institutions,�it�is�now�of�the�utmost�importance�that�

Message from 
our Chairman
of the Board

we�report�on�all�the�e�ects�and�outcomes�of�our�activities�other�
than�the�economic�outcomes.��

In�recent�years,�although�we�have�not�published�a�sustainability�
report,�we�have�never�stopped�using�the�concept�of�sustainability�
as�a�guiding�principle�in�all�our�operations�and�working�in�this�
direction.�While�establishing�our�operational�goals�and�planning�
our�investments,�improving�our�processes,�and�determining�
new�actions�to�increase�the�satisfaction�of�our�employees�and�
customers,�we�took�actions�not�only�for�the�present�but�also�
for�the�future�of�our�company�and�industry.�We�are�pleased�to�
present�these�actions�and�their�outcomes�in�our�2020-2022�
Sustainability�Report�to�our�esteemed�stakeholders.

Garip Sahillio�lu
Chairman 
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As�with�many�of�our�accomplishments,�the��rst�sustainability�
report�we�published�was�the��rst�prepared�in�accordance�with�
GRI�standards�in�our�industry.�When�we�decided�to�write�a�new�
sustainability�report,�we�knew�it�would�not�be�a�reporting�study�
focused�on�broad�trends.�This�realization�led�us�to�reconsider�
our�current�goals,�values,�and�policies,�which�we�had�adopted�for�
years�within�the�framework�of�sustainability.�We�have�crowned�
our�e�orts�with�a�nine-point�Sustainability�Manifesto�to�ensure�
that�this�innovation�is�not�limited�to�the�company’s�walls�and�that�
sustainability�is�truly�internalized.�We�are�pleased�to�present�you�
with�this�manifesto.

Everyone�and�every�institution�now�feel�the�e�ects�of�the�concept�
of�sustainability,�which�has�risen�to�prominence�in�every��eld�
and�on�a�global�scale,�and�the�resulting�changes.�Companies�
that�previously�prioritized�only��nancial�success�and�operational�
continuity�are�realizing�that�they�must�quickly�adapt�to�this�
change.�Similarly,�the�concept�of�sustainability,�which�was�
previously�associated�with�environmental�phenomena,�is�now�
evident�in�every��eld.�We�chose�to�integrate�our�economic,�social,�
and�environmental�sustainability�performance�under�the�headings�
of�Management,�Planet,�People,�and�Prosperity.

Among�the�components�of�our�economic�performance,�our�
operational�investments�and,�by�extension,�the�value�we�add�to�
the�sector�play�a�prominent�role.�Among�the�innovations�in�our�
internal�processes�are�our�investments�in�vehicles�and�warehouses,�
the�alternative�modes�of�transportation�we�o�er�to�our�customers,�
our�new�intermodal�lines,�and�our�e�orts�to�incorporate�the�
wastes�generated�by�our�activities�into�the�circular�economy.�With�
our�new�investments�and�new�lines,�we�intend�to�increase�the�
proportion�of�intermodal�and�rail�freight�in�our�business�volume.�

Numerous�nations,�particularly�in�Europe,�are�preparing�to�
implement�a�border�carbon�tax�system.�The�carbon�regulation�at�

the�border,�whose�legal�basis�is�being�developed�under�the�name�
“EU�Carbon�Border�Adjustment�Mechanism,”�entails�the�reporting�
and�taxation�of�carbon�emissions�originating�from�all�processes�
ranging�from�the�production�of�a�product�to�its��nal�consumer.�
We�will�continue�to�implement�our�investment�plans�within�this�
framework�so�that�our�customers�are�not�adversely�a�ected�by�
carbon�taxation�due�to�logistics�activities�that�may�result�from�
future�legal�requirements.

As�a�company�that�believes�it�is�our�responsibility�to�focus�on�
all�types�of�social�problems,�we�implemented�our�Equality�Has�
No�Gender�project�during�our�reporting�period�to�strengthen�
the�position�of�women�in�society�in�particular.�With�this�project,�
we�are�expanding�on�our�previous�e�orts�to�promote�gender�
equality.�The�Driver�Academy,�which�we�established�with�the�
goal�of�both�providing�trained�human�resources�for�our�industry�
and�contributing�to�employment,�was�a�critical�project�that�made�
us�proud�during�this�time�period.�In�our�report,�we�included�
the�Interuniversity�Logistics�Case�Competition�and�other�social�
responsibility�activities�that�we�have�been�doing�for�many�years.�
We�are�eager�to�progress�by�developing�new�projects�that�will�
contribute�to�society�with�the�participation�of�all�our�stakeholders.

In�our�report,�we�included�our�environmental�performance,�taking�
into�account�both�the�environmental�bene�ts�of�our�operational�
investments�and�the�direct�and�indirect�environmental�e�ects�
of�our�activities.�We�have�added�new�lines�to�our�intermodal�
transportation�service,�which�is�considered�environmentally�
friendly�transportation�and�has�been�available�since�2012.�As�of�
the�date�of�its�establishment,�we�had�completed�the�rooftop�solar�
power�plant�project,�which�had�the�highest�unlicensed�capacity�on�
Istanbul’s�European�Side.�We�are�attempting�to�reduce�emissions�
from�transportation�activities�by�keeping�our��eet�young�with�
new�investments�and�by�selecting�environmentally�friendly�engine�
technologies.�We�have�improved�our�processes�for�calculating�

carbon�footprints.�Our�practices�have�yielded�positive�results,�
such�as�the�rainwater�harvesting�project�we�implemented�in�our�
logistics�centers,�the�use�of�paper�pallets,�zero�waste�e�orts,�and�
the�reduction�of�paper�consumption�with�our�paperless�o�ce�
project�in�our�o�ces,�particularly�in��nancial�processes.�We�also�
keep�new�energy�e�ciency�goals�and�projects�on�the�table.�

In�this�sustainability�report,�we�o�er�a�condensed�look�at�a�subset�
of�our�work�from�the�past�three�years.�Behind�every�action�we�
take,�there�are�studies�in�which�Mars�Logistics�employees�spend�
detailed�and�serious�e�orts.�We�will�continue�to�keep�you�updated�
on�a�consistent�basis.�We�will�not�let�go�of�our�enthusiasm�for�
providing�a�future�that�is�both�sustainable�and�bright�for�even�
a�day�as�we�keep�working�tirelessly�toward�this�goal�through�a�
commitment�to�both�improvement�and�innovation.

Garip Sahillio�lu �
Chairman�
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2022
Mars Logistics 
invested self-owned 
wagons.

Sustainability 
Manifesto was 
published.

Under�the�name�Mars�
International�Transport,�
the�foundation�for�
what�would�eventually�
become�Mars�Logistics�
was�laid�in�1989.�We�
established�our��rst�
o�ce�in�Izmir�in�1990.�
1995�saw�the�opening�of�
our�second�location,�this�
time�in�Bursa,�and�1997�
saw�the�establishment�of�
Mars�Air�and�Sea�Cargo�
and�Mars�Insurance.�
In�the�same�year,�we�
got�the�title�of�Mars�
Logistics�to�provide�
logistics�services.�Since�
we�opened�our�doors�
in�1989,�we’ve�come�
a�long�way�and�are�
now�a�streamlined,�
comprehensive�logistics�
provider�operating�as�a�
group.

About Mars Logistics

1989
It was established 
under the trade- 
name of Mars 
International 
Transport.

1990
Our �rst branch was 
opened in Izmir.

1997
Mars Air and 
Sea Cargo was 
established.

Mars Insurance was 
established.

Trade-name of 
Mars Logistics was 
adopted in order to 
provide all logistics 
services.2004

The number of the vehicles 
reached to 500.

2006
The company 
started to provide 
Rail Freight 
services. 2008

The �rst logistic-themed 
vocational high school of 
Turkey, Beykoz Vocational 
School of Logistics was opened.

2013
Partnership was signed with Hitachi  

Transport System (Changed Corporate name to  
LOGISTEED, Ltd. as of April, 1st, 2023).

Mars Logistics published �rst approved  
Sustainability Report of sector in Turkey.

2012
Intermodal 
Transportation 
project was started.

2014
Mars Logistics, became one of the 
�rst 10 company in Turkey, with 
second Sustainability Report of GRI 
A+ level.

 2016
AEO certi�cate was obtained.

The company started to provide 
Milk-Run services.

2018
Mars Had�mköy Logistics Center of 
70,000m² was opened.

The company started to Duisburg 
Intermodal services.

2019
Mars Spain was 
established.

2021
Mars France was 
established.

Czech Republic 
intermodal 
service started.

First female 
truck drivers 
started to work.

Mars Driver 
Academy was 
implemented.

2020
First export 
train was left 
to Europe with 
Marmaray.

Flammable 
Bonded 
Warehouse 
was opened 
in Had�mköy 
Logistics 
Center.
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Our Group Companies

Mars Logistics Group INC

Mars Insurance LTD. Co.Mars Air and Sea Cargo
Transportation INC

Mars Logistics International 
Transportation Storage and 
Distribution and Trade INC
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Mars Logistics Europe S.A. Spain

Mars Logistics France S.A.S. France
 

Mars Logistics S.A.R.L Luxembourg
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With�our�nearly�2,400 �professional�
employees,�our�strong��eet�of�
approximately�4,800 �vehicles,�our�
fully�equipped�infrastructure,�and�
�awless�communication�network�in�
the�companies�we�have�gathered�
under�our�roof,�we�are�structured�
as�an�organized�institution�aiming�
for�a�full-service�policy.

Road Inventory (number)

Lorry
2020

13
2021

18
2022

16

Rail Inventory (number)

Container
2020

373
2021

639
2022

1,200

Wagon
2020

54
2021

144
2022

343

Flat Bed
2020

12
2021

61
2022

67

Truck
2020

552
2021

672
2022

883

Mars Spain 
Truck
2021

10
2022

10

Semi Trailer
2020

1,942
2021

2,043
2022

2,303

Supply Chain Inventory (number)
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Our Vision
To�become�a�brand�that�maintains�its�leadership�position�

by�creating�di�erences�and�growing�continuously� 
in�the��eld�of�logistics.

Our Mission
Mars�is�an�innovative,�reliable�and�leading�group�of�
companies�providing�integrated�logistics�services.

Focus on Customers
�We�provide�sustainable�services�designed�according�the�
expectations�of�our�customers�and�create�value�for�them.

Our Values

Happiness of Employees
We�aim�to�understand�and�meet�the�expectations�of�
our�employees�and�o�er�them�a�happy�working�life.

Sustainability
We�demonstrate�e�cient�governance�by�

integrating�social,�economic�and�environmental�
sustainability�into�all�our�processes.

Reliability
We�act�fairly,�transparently�and�honestly�

by�adhering�to�our�ethical�values.

Learning and Development 
We�aim�to�remain�dynamic�at�all�times�by�searching�
for,�making�use�of�and�implementing�the�innovations�
that�will�a�ect�our�vision.

Team Spirit
We�believe�in�working�in�full�harmony�and�sharing�
our�achievements�to�realize�our�common�goals.�

Taking Responsibility
We�take�responsibility�to�overcome�the�job�regardless�of�
the�degree�of�its�di�culty.

Development of Cooperation 
We�maintain�our�relationships�with�all�our�stakeholders��
in�a�way�that�is�open�to�mutual�development�and�progress.
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Sectors 
We Serve

In order to 
achieve these 
objectives, we 

continue to serve 
all sectors in our 
�eld of activity in 
accordance with 

our values.

FOOD

ELECTRONIC CHEMICAL

AUTOMOTIVE

COSMETIC

TEXTILE

TELECOMBANKING

HEALTH

ENERGY

G
R

I�2
-6



12

As�Mars�Logistics�Group�companies,�our�headquarters�
located�in�Güne�li,�Istanbul�and�local�branches�and�o�ces�
in�Had�mköy,�Tuzla,�Tepeören,�Esenyurt,�Ba�iskele,�Bursa,�
�zmir,�Adana,�Ankara,�Eski�ehir,�Mersin,��skenderun,�Istanbul�
Airport,�Adnan�Menderes�Airport,�Esenboga�Airport,�Adana�
�akirpa�a�Airport,�Gaziantep,�Afyon,�Antalya�and�Konya�
international�branches�located�in�Paris,�Barcelona,�​​Madrid,�
Irun,�Luxembourg,�Trieste,�Sete,�Guangzhou�and�Shanghai.

As�Mars�Logistics,�which�has�one�of�the�youngest��eets�in�
Turkey,�we�operate�nearly�50�countries�with�an�extensive�
road�freight�network,�a��eet�of�approximately�4,800�self-
owned�vehicles,�and�1,500�guaranteed�weekly�departures.

Mars Logistics International Transportation Storage Distribution �
and Trade Inc.

2020�

Number of Trips

59,947 
Number of Loads

158,823��
Total Weight (kg)

817,589,718 
Distance (km)

38,251,099�

The�countries�we�carry�out�road�freight�are�Turkey,�
Germany,�Albania,�Austria,�Azerbaijan,�Belarus,�Belgium,�
Bosnia�and�Herzegovina,�Bulgaria,�Czech�Republic,�
Denmark,�Morocco,�Finland,�France,�Georgia,�Croatia,�
Netherlands,�England,�Ireland,�Spain,�Sweden,�Switzerland,�
Italy,�Montenegro,�Kazakhstan,�Kyrgyzstan,�Kosovo,�
Luxembourg,�Hungary,�Macedonia,�Norway,�Uzbekistan,�
Poland,�Portugal,�Romania,�Serbia,�Slovakia,�Slovenia,�
Tajikistan,�Tunisia,�Turkmenistan,�Ukraine�and�Greece.

2021�

Number of Trips

69,714 
Number of Loads

201,099��

Total Weight (kg)

947,590,272 
Distance (km)

44,874,815�

2022�

Number of Trips

81,913 
Number of Loads

217,130��
Total Weight (kg)

1,057,220,476
Distance (km)

51,449,692G
R

I�2
-1

,�G
R
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